REQUEST FOR ASSISTANCE (RFA) FORM 
INTAKE INTERVIEW LOG 


Date: 8/1/18 

Interviewer: Caitlin McGrane & Sue Guenter- 
Schlesinger 

RFA #18-63 

Name of Person(s) Reauestina Assistance: 



Contact Numbers (telephone, e-mail, etc.): 1 



Status of Person(s) Interviewed (title, position, student status, etc.): staff 

Requested Assistance Pertaining To (name, position, policv. project, etc.): 










To the best of your knowledge, please fill out the following: 


Interviewee Status: Male □ Female X Administrator □ Faculty □ Staff X Student □ 

Concern Regarding: Male □ Female □ Administrator □ Faculty □ Staff □ Student □ 


Cateqorv: (Please check at least one) 

□ Age □ Color 

□ 

Creed 

x Disability 

□ Veteran Status 

□ Marital Status 

□ National Origin 

□ 

Race 

□ Religion 

□ Retaliation 

□ Sex/Gender 

□ Sexual 

□ 

Sexual Orientation 

□ Employment 

□ Genetic 

Harassment 

□ Gender Identity or Expression 




Information 


Time Line 

Date 

Item 

Comments 

7/26/18 

m emails SGS 
witr^oncerns 
related to 

j^j^^with 


7/30/18 

emails SGS 
rorwarding additional 
correspondence 


8/1/18 

SGS ancKJM met 
with^^fand her 
person 

SGS and CM met with^J an^ej^uppoj^ereon^^^^^^^detailed 
for SG^ier challenges with theMlMMB^^J and 
office^^^Uhared copie^f e-maiMnauia^eensent to hen^^^pHne 
^JBHBj^ffic^^^^nformed E^hat she was waiting t^iear back 



said she been able to 
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theJ9^9^l^^l waived with the help of someone in residence life. 

information to CM relating to her challenges with 

8/2/18 

^^|e-mail to CM 

m included CM oi^nessaq^ha^ja^enUo^^^^^^^l relating to 

tn^appeal of the two 

8/7/18 

CM e-mail to ^9 

CM email tc^^J checking if she received a decision re: her appeal and if she 
was going t<^D^sending CM any additional information/documentation 

8/7/18 

Email from to 

CM 

9fl e-mailed CM back, indicating no decision yet on the appeal- indicated 

tnaHhe would send additional information to CM soon, and the afternoon of 

8/8 at the latest. Asked if CM could get herentireticket history, or if that is 
something she would have to get from^^^^^^^H. 

8/7/18 

CM e-mail to ^9 

CM e-mailed f^^ack telling her no rush on the documents, and indicated 
that sh^hou^^^^should be the person to request that information from 

the^9IH 

8/8/18 

im e-mail to CM 

91 forwarde^aj^emai 1 to C^haUhowec^he had prevailecHn her appeal 
wmHne^^^^^l on both ^^^^^^^9 and both|^9 were 



“waived 

8/9/18 

C^phone call to 
mLeft VM 

CM phone call to^Bj^^nswer- Left VM indicating that she had received 
the e-mail showin^nat^9 had prevailed in her appeal and got the|9l 
waived. C^ndicated sn^wanted to check in with|H given the outcome 
with on what her desired outcom^rom working with EO 

would D^iv^n^esult of her appeal. 

8/9/18 

^called CM 
back- left Message, 
CM called ^9 
back 

CM called indicated she is happy with how the appeal process 

worked oun^u^n^ould still like Sue to meet witl^9 re: her experience as 
she does not feel this is a problem that only she has experienced, ^^fsaid 
she does want to e-mail the stuff she has to CM sothat SGS can have it to 
reference during her meeting witnj^XM told^H that the EO office will 
hold off or^etting up a meeting witn^Juntil th^EO receives the information 
from her.^^Bagreed that that was appropriate. 

9/26/18 

CM email toHH 

CM email tc^^J checkincnn to see if she would like further action from the 

EO office. A^noday,^^|had not yet emailed any information to CM. 

9/26/18 

|^9 email to CM 

9| err| ailed CM saying getting the documentation to CM is on her to do list 
anc^aid she woulckiet all documentation and proposed solutions to CM no 
later than 10/5. ^9 indicated it has been a very busy August and September 
for her. 

10/15/18 

, • | email to CM 

9| emailed materials and letter to CM.^9 has a meeting with CM and 
SGS set for 11:00 on 10/16/18 

10/16/18 

SGS and CM met 
with^^| at EO 

CM and SGS met witffl^J at the EO office. SGS checked in witfH^| to 
find out howshe was doing and what she would like to see as a finaHtep of 
this RF/^^^^ndicated she was doing well, and she hachioUTac^mssue 
with the^^|^(^^o^mhile^nc^/a^i^ontact with|^^^^^^^9> 
who superv!s^^^^^9^^^^^^^^9’ ,0 concerr__ 

regarding hei^^^^un^IniversiT^esiaence.^9 indicated has 

beei^jreat to wor^ith. SGS suggested she meeratn^| and infomHiim 
that^^Jhad met with the EO office and that she had experiencecHier 
interactioi^ithB^U^arassment and discrimination. SGS told9| she 
would tel^^9 tnatHH had asked for an outcome where the leveuT 
sensitivity arouncH^^ssues is enhanced. SGS said she would bring 
attention to how|9 experienced her interaction with^| and explore other 
ways ofdealing wltrUne circumstanc^SGS indicated sn^vould not speak 
about^^H husband,^^9' as^^^Bhad not brought his concerns 
directl^^ne EO office. SG^ndicate^ne does not have the authority to 
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force^J or hi^jeoartment to undergo training, but she indicated she would 
offer it to hinv^^Jexpressed satisfaction with those discussion topics for 

SGS anc|Hanc^ked that she be updated following the conversation 
between SGS anc^f to know how it went. 

10/31/18 

SG^rieeting with 

HH at the 
Eunice 

SGS anc^J had a productive conversation. When SGS brought upHB 
concern regarding issuing a warning, H| referenced RCW 46.1^5^mcn 
dictates when warninq^na^^iver^^S relayed to^| that^H felt 


indicated tha jpKiS 

B^p^^^^g^P^otnav^ccesn^neaatabasethatsnownne^ 
Bj^Ban^ne corresponding nam^heHHJ||BB|||| 
onl^iav^ccess t^vhether or not 

whom it is linked B indicated the reason^^^^^HBBB do not 
have acces^^J^to ensure tnat^^^^^^r^aentlfiaDre and 
targeted they want toHHffo remain anonymous 

t^avoid an^jotentianaigetin^r singling out onnc^raual^SGS raised 
| concern with regard to the^^f in to theB'fW 'V 

indicated that there are direc^iv^^^^you get 

indicate that addresMhis^HB^B holds thata^^^^B must be 
exposed to the^^^^^^pn^e^^ny visible, unobstructea^^^ble to 
be read by^|^|^mecognition^| indicated that he takes 
concerns senousl^na said she can come directly to him if she ne^^ier^ 
issues as he wants to be responsive to her. SGS also shared with^^^^^ 
concerns relating to the fact that there are only two disabled parking spaces in 
IR.^J indicated that he is aware of that and is assessing the situation and 
reviewing the possibility of adding more spacesindicated to SGS that he 
is very happy to speak with^H about her concerns and was nice and 
receptive throughout the conversation. 

11/15/18 

on 

FM^Heave 

out on FMLA leave. SGS will check in with^^ 
o!^arc!^5^(H9^ner^he returns from FMLA leave for final 
conversation/check in, but no further action will be taken under this RFA. 
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